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Work-life balance sudah lama menjadi salah satu kajian utama dalam ranah industri 
dan organisasi. Keseimbangan dalam work-life balance sangat dipengaruhi oleh keadilan dan 
gaya kepemimpinan yang ada di perusahaan. Tujuan dari penelitian ini adalah mengetahui 
hubungan keadilan distributif dan gaya kepemimpinan transformasional dengan work-life 
balance pada karyawan, hubungan keadilan distributif dengan work-life balance, dan 
hubungan gaya kepemimpinan transformasional dengan work-life balance pada karyawan PT 
Transamudra Usaha Sejahtera. 
Penelitian ini menggunakan studi populasi, yaitu seluruh karyawan PT Transamudra 
Usaha Sejahtera yang berjumlah 66 orang. Pengumpulan data menggunakan skala work-life 
balance, skala keadilan distributif, dan skala gaya kepemimpinan transformasional. Skala 
work-life balance berisi 22 aitem dengan γ=0,799, skala keadilan distributif berisi 10 aitem 
dengan r=0,695, dan skala gaya kepemimpinan transformasional berisi 13 aitem dengan 
r=0,885. 
Analisis yang digunakan adalah analisis regresi berganda yang menghasilkan 
Fhitung=9,453 dengan (p=0,000<0,05). Hasil ini menunjukkan bahwa terdapat hubungan 
positif antara keadilan distributif dan gaya kepemimpinan transformasional dengan work-life 
balance pada karyawan PT Transamudra Usaha Sejahtera. Hasil korelasi parsial antara 
keadilan distributif dengan work-life balance sebesar 0,245 (p=0,049<0,05). Adapun hasil 
korelasi parsial antara gaya kepemimpinan transformasional dengan work-life balance 
sebesar 0,393 (p=0,000<0,05). Selain itu, nilai R
2
=0,231, berarti pengaruh keadilan distributif 
dan gaya kepemimpinan transformasional bersama terhadap work-life balance sebesar 23,1%. 
Berdasarkan hasil penelitian tersebut, maka dapat disimpulkan bahwa terdapat 
hubungan yang positif antara keadilan distributif dan gaya kepemimpinan transformasional 
dengan work-life balance pada karyawan. Semakin tinggi tinggi keadilan distributif dan gaya 
kepemimpinan transformasional, maka semakin tinggi pula work-life balance. 
 









THE RELATIONSHIP BETWEEN DISTRIBUTIVE JUSTICE AND 
TRANSFORMATIONAL LEADERSHIP IN RELATION WITH WORK-LIFE BALANCE 
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Family and work are two important aspects in adult life. However, this two aspects 
may not always be compatible together. A phenomenon rises because of the dynamic 
interactions between these two aspect. It is the work-life balance phenomenon. 
Organizational justice and leadership style thats provided by the Company, plays an 
important role for this phenomenon. The purpose of this research is to know the relationship 
between distributive justice and transformational leadership with work-life balance, 
relationship between distributive justice and work-life balance, and relationship between 
transformational leadership and work-life balnce of employees in PT Transamudra Usaha 
Sejahtera. 
This study uses population data, which is all 66 employees PT Transamudra Usaha 
Sejahtera. Collecting data uses the scale of work-life balance, the scale of distributive justice, 
and the scale of transformational leadership. The work-life balance scale contains 22 items 
with γ = 0.799, the distributive justice scale contains 10 items with r = 0.695, and the 
transformational leadership scale contains 13 items with r = 0.885. 
The analysis used is multiple regression analysis yielding Fcount = 9,453 with (p = 
0,000 <0,05). These results indicate a positive relationship between distributive justice and 
transformational leadership to work-life balance of PT Transamudra Usaha Sejahtera 
employees. A partial positive result between distributive justice and work-life balance is 
0.245 (p = 0,049 <0.05). The partial research result between transformational leadership 
with work-life balance is 0,393 (p = 0,000 <0,05). In addition, R
2
 = 0.231, means affecting 
the distributive justice and transformational to work-life balance in the amount of 23.1%. 
Based on the results of this study, it can be concluded that there is a positive 
relationship between distributive justice and transformational leadership with work-life 
balance on the employees. The higher the distributive justice and transformational leadership 
in an organization, the higher the work-life balance of the employees. 
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